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1. Scope

This statement is made by Wilson Human Capital Group, Inc., and its subsidiaries (herein after referred to as
“The Company”) in accordance with Section 54 of Modern Slavery Act 2015. This statement lays out The
Company’s dedication and stride to ensure that slavery and human trafficking is not taking place in our
business in its various forms, such as slavery, servitude, forced and compulsory labour and human trafficking,
all of which have in common the deprivation of a person’s liberty by another to exploit them for personal or
commercial gain.

2. Our Business

WilsonHCG is a premier global talent solutions provider, driving innovation and delivering exceptional service
to our clients. Through our TALENT. ™ approach, we strive to solve all our clients’ talent challenges through
our innovative recruitment process outsourcing, contingent workforce solutions, talent consulting, and
executive search offerings.

Our success depends on acting ethically in all that we do. We are committed not just to complying with the
letter of all laws, regulations, and rules that are relevant to our business, but to the spirit of these laws,
regulations, and rules and to the principles of good corporate citizenship generally. These commitments are
embodied in our global Code of Business Conduct and Ethics.
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3. Our Commitment to Compliance

The Company’s Modern Slavery and Human Trafficking Statement guides our business dealings with all clients,
customers, and suppliers with whom we contract directly or whom we appoint to act on our behalf. We expect
our diverse group of clients, customers, and suppliers to share in our commitment to opposing slavery and
human trafficking in all its forms and operating a system of controls to ensure compliance within our supply
chains.

4. Qur Code of Conduct and Policies

All Company employees have an obligation to familiarise themselves with our Code of Conduct (“Our Code”)
and this Modern Slavery and Human Trafficking Policy (“Policy”). Using Our Code and Policy, we strive to
create a culture of respect and inclusion and communicate our prohibition against any action comprising or
facilitating forced or child labour, human trafficking, or modern slavery within our business. The Policy, the
Code, and all policies are available to employees through the WilsonHCG Intranet site which stores the most
updated policies and information.

5. Zero Tolerance

WilsonHCG has a zero-tolerance approach to modern slavery, and we are committed to acting ethically and
with integrity in all our business dealings and relationships, and to implementing and enforcing effective
systems and controls to ensure modern slavery is not taking place anywhere in our own business or in any of
our supply chains.

6. Supply Chain

The principles set out in this statement apply to all employees, agents, contractors, and those parties in our
supply chain wherever they operate. Any employee who breaches this Policy will face disciplinary action, which
could result in dismissal. The Company may terminate its relationship with other individuals and organisations
working on its behalf if they breach any of the principles described above.

WilsonHCG recognises that some of the sectors in which its clients operate will be more susceptible to human
trafficking and slavery than others, but the Company is committed to ensuring the highest standards,
irrespective of sector. We believe that, in conjunction with policies implemented by our clients, we can drive
out any aspects of human trafficking and slavery from ours and our clients’ supply chains. Whenever
applicable, WilsonHCG will identify to its clients any non-compliance with the legislation.

7. Further Steps and Initiatives

As part of our initiative to identify and mitigate risk we have in place systems to:

¢ To ensure that a comprehensive program is maintained, we are developing a vendor management program
that considers our suppliers backgrounds as well as their future social commitments
e Mitigate the risk of slavery and human trafficking occurring in our supply chains
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¢ Identify and assess potential risk areas in our supply chains
e Protect whistleblowers

Whether in their capacity as employees of the Company or as candidates, everybody is treated with respect. All
staff have a personal responsibility for maintaining a respectful work atmosphere, free of abusive or
unprofessional conduct. Every employee is expected to respect other people and always treat them with dignity.

The prevention, detection, and reporting of modern slavery in any part of our business or supply chain is the
responsibility of all those working for WilsonHCG or under its control. All persons are required to avoid any
activity that might lead to, or suggest, a breach of the law or a violation of human rights. All staff are
encouraged to raise concerns about any issue of suspicion of modern slavery in any parts of our business or
supply chains at the earliest possible stage.

In compliance with our statutory obligation to set out the steps we will take to ensure that modern slavery and
human trafficking is not taking place in our supply chains, the Company has introduced and/or is in the
process of introducing appropriate measures including the following:

¢ Conducting risk assessments to determine whether our suppliers have the potential to be exposed to
modern slavery and human trafficking violations, so that potential risks are detected and rectified early,
and preventative measures are put in place.

¢ Identifying certain members of the procurement and legal teams to monitor compliance with law, Policy,
and process across the business. The team is charged with building a risk-tailored due diligence and
continuous monitoring programme that is mindful of the fact that we are not in control of everyone’s
conduct within our network of third-party organisations. The programme will include audits that will
assist us in measuring how effective we have been in ensuring that slavery and human trafficking is not
taking place in any part of our business or supply chains.

¢ Drafting contractual provisions requiring our suppliers to confirm their commitment to the prevention of
modern slavery and human trafficking and ensuring that they flow the terms down to their own network of
suppliers, subcontractors, and agents. Overall responsibility for ensuring that the Modern Slavery and
Human Trafficking Policy and its implementation comply with our legal and ethical obligations will be
with the leadership team.
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Disclaimer

©2025 Wilson Human Capital Group d/b/a Wilson. “Better People, Better Business®” and “TALENT. ™” are
registered trademarks of Wilson. All rights reserved. This proposal is protected under the copyright laws of the
United States and other countries. This proposal contains confidential and proprietary information of
WilsonHCG and no text, ideas, or other information contained herein may be disclosed, duplicated, used in
whole or part, by electronic means or otherwise, for any purpose other than the evaluation of this proposal by
the original recipient. Any other use or disclosure of this proposal, in whole or in part, without the express
written permission of WilsonHCG is strictly prohibited.
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